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DBS Checks for Volunteers & Contractors 
This policy is applicable to all BMAT Education Schools (including Trust Departments) 

 

 

Joint Owners:    Assistant Chief Executive Officer responsible for Safeguarding 
    Director of Operations & Programmes 
    Head of Governance & Compliance 

 

Date of Policy Approval:  10th February 2022 

Authorised by:   Standards Committee with the authority of  
BMAT Education Trust Board 
 

 

 

 

 

 

 

 

 

 

 

 

Date of Review:   February 2024 

Issue No:   1 

 

Document Control 

Version Date issued Author/Reviewer Update information 

1.0 10/02/2022 D M Laird Introduction of approved version 

    

 

 

 

 

 

 

 



  

 

DBS Checks for Volunteers and Contractors          2 | page 

 

 

DBS Checks for volunteers in BMAT Education schools 
The Disclosure and Barring Service defines a volunteer is a person who performs an activity which involves spending 
time, unpaid (except for travel and other approved out-of-pocket expenses), undertaking a role which aims to benefit 
a school. 

Volunteers in BMAT Education schools, for example, in ‘specified places’, who are supervised at a reasonable level 
do not require a DBS Check. 

Volunteers in BMAT Education schools who are unsupervised will require a DBS Check with Barred List Check as 
they are regarded as being in 'regulated activity'.   

All Trustees and governors are required to complete an Enhanced DBS Check along with a section 128 check.  

The degree of 'supervision' will determine whether a volunteer is in regulated activity and consequently whether a 
Barred List Check is required.  Some factors to take into account include: 

▪ There must be supervision by a person who has an Enhanced DBS Check including a Children’s Barred List 
Check for regulated activity 

▪ The supervision must be regular and day to day. This means that supervision is not, for example, 
concentrated during the first few weeks and is then reduced. It must take place on an ongoing basis. 

▪ The supervision must be “reasonable in all the circumstances to ensure the protection of children”. This may 
depend on the individual circumstances of each school. Some considerations might include for example the 
ages and numbers of the children, whether or not other workers are present, the nature of the person’s work 
and opportunity of contact, how vulnerable the children are and how many workers would be supervised by 
each supervising worker. 

The school/Trust may obtain an enhanced DBS Check (not including barred list), for supervised volunteers who are 
not engaging in 'regulated activity' but have the opportunity to come into contact with children on a regular basis. 
Schools are not legally permitted to request a Barred List Check on a volunteer who, because s/he is regularly 
supervised, is not in 'regulated activity.' 

Volunteers in BMAT Education schools (‘specified places’) who are supervised at a reasonable level do not require 
a DBS Check as those volunteers are not regarded as being in “regulated activity.” Nevertheless, an Enhanced DBS 
Check, excluding a Children’s Barred List Check, may be obtained for those volunteers on a discretionary basis. 

The Keeping Children Safe in Education statutory guidance states that a risk assessment should be undertaken to 
determine whether an Enhanced DBS Check (excluding a Barred List Check) should be obtained for volunteers not 
engaged in 'regulated activity'. Schools or Trust departments should undertake a risk assessment and use its 
professional judgement and experience to determine whether a role is eligible for an Enhanced DBS Check when 
deciding whether to seek a DBS Check for any volunteer not engaging in “regulated activity.” 

Where DBS Checks are carried out on volunteers, these should be entered on a school’s Single Central Record or 
for governors, both on the Governance Single Central Record and the school’s Single Central Record (SCR). 

Please note that the same proof of right to work checks must be carried out on volunteers as on paid employees.  Only 
those who have the right to work in the UK can volunteer. 

Where a school uses off site educational providers, the school needs to hold written assurances that all checks 
including DBS Checks have been carried out (via a Letter of Assurance).  
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DBS Checks for contractors in BMAT Education schools 
BMAT Education schools and Trust departments should ensure that any contractor, or any employee of the 
contractor, who is to work at the school, has been subject to the appropriate level of DBS Check (where that is 
necessary or appropriate) and that adequate supervision is in place whilst on the premises. 

a) Contractors engaging in regulated activity will require an enhanced DBS Check (including a Children’s Barred 
List Check) or to be supervised by a member of BMAT staff who has an enhanced DBS check. For all other 
contractors who are not engaging in regulated activity, but whose work provides them with an opportunity for 
regular contact with children, an enhanced DBS Check (not including a Barred List Check) or supervision by 
a member of BMAT staff will be required. 

Under no circumstances should a contractor for whom no checks have been obtained be allowed to work 
unsupervised or engage in regulated activity. 

b) If a contractor working at a school is self-employed, the Trust should consider obtaining the DBS Check, as 
self-employed contractors may not be able to make an application directly to the DBS on their own account.  

c) Schools should always check the identity of contractors and their staff on arrival at the school and ensure 
that signing in arrangements are in place and are adhered to. 

d) For contractors visiting the school on a regular basis, details must be noted on the school’s Single Central 
Record (SCR) and cross referenced with a ‘letter of assurance’ from the employer to confirm that other 
required checks have been undertaken. 

e) Where contractors only make occasional visits, it is not necessary to add their details to the SCR. 

 

  

 


