
 

August 2022 

 

JOB DESCRIPTION 
Lead Practitioner, Modern Foreign Languages 

REPORTS TO:  Head of Faculty  

PAYSCALE: Leadership Scale, Points 1 – 7 (£43,356 - £50,191) 

LOCATION:  Burnt Mill Academy 

TERMS: 

You will be required to meet the general requirements of this post as specified 
in the School Teachers’ Pay and Conditions Document. In addition, you will be 
required to fulfil any reasonable expectations from the Executive Head 
Teachers, Head Teachers and Heads of School. 

CONTRACT: Permanent, Full time 

 

PURPOSE OF THE JOB 

In addition to the requirements of a class teacher and any other agreed responsibilities. The holder of this 
post carries the following specific responsibilities: 

• To organise support to ensure that all teaching in the faculty is outstanding. 
• To contribute to maintaining a calm atmosphere in the faculty at lunch and break times. 

 

Liaison with:  

• The post-holder is also expected to interact and lead colleagues on a professional level in order to 
promote a mutual understanding of the academy’s vision and values. 

• The post-holder will be expected to network and liaise within the faculty to ensure a consistency of 
approach and high quality learning and teaching is a feature within the Trust schools.  

 

KEY RESPONSIBILITIES AND ACCOUNTABILITIES 

This list is not exhaustive, but includes: 

1. Shaping the Future 

• Contribute to the identification of key areas of strength and weakness in the teaching within the 
faculty. 

• Work to a high standard in implementing agreed policies, priorities and expectations, so as to set a 
good example to other colleagues. 
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• Contribute to the self-evaluation of the faculty. 

2. Leading Learning and Teaching 

• Model excellent teaching at all times to the faculty. 

• Promote the active involvement of pupils in their own learning. 

• Support strategies to promote high standards of behaviour. 

• Provide support for colleagues in improving the learning environment to enhance learning and 
increasing engagement. 

3. Developing self and managing others 

• Promote and safeguard the safety and welfare of children and young people. 

• Contribute to the creation of a positive academy ethos, in which every individual is treated with 
dignity and respect and the safety and welfare of children and young people is paramount. 

• Set high expectations for your own performance and that of others. 

• Engage in relevant professional development activity as necessary to ensure that teaching in the 
faculty is outstanding. 

4. Securing Accountability 

• Support the head of faculty in meeting its responsibility to ensure teaching and learning are 
outstanding. 

• Work alongside the Head of Faculty to secure improvement through Performance Management. 

• Lead the termly monitoring of teaching across the faculty. 

5. Strengthening Community 

• Promote and model good relationships with parents, which are based on partnerships to support 
and improve pupils’ achievement. 

The duties above are neither exclusive nor exhaustive and the post-holder may be required by the 
Head Teacher to carry out appropriate duties within the context of the job, skills and grade. 

 
General Responsibilities Common to all Members of Staff 

All staff are responsible for the safeguarding and wellbeing of pupils and must follow BMAT guidance and 
policies.    

Burnt Mill Academy Trust Directors are committed to safeguarding and promoting the welfare of children 
and young people and expect all staff and volunteers to share in this commitment.  
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This job description will be reviewed annually and may be subject to amendment or modification at any 
time after consultation with the post-holder. 
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Person Specification 
 

Qualifications, Training 
and Experience 

• Qualified Teacher Status. 
• Minimum of four years teaching experience across more than one key 

stage. 
• Minimum of two years teaching experience in the relevant key stages. 
• Successful experience of leading on at least one whole school 

improvement initiative identified on a School Improvement Plan. 
• Successful delivery of staff training. 
• Key involvement in the evaluation and prioritisation of elements in the 

School Improvement Plan. 
• Experience of subject leadership. 

 

Professional 
Knowledge and 
Understanding 

• An understanding of the expectations in the Ofsted Framework regarding 
effective learning and teaching. 

• A sound knowledge of the new National Curriculum for all subjects. 
• An excellent understanding of curriculum and pedagogical issues relating 

to learning and teaching in English, including the latest inspection and 
research findings. 

• Knowledge of effective strategies to include, and meet the needs of all 
pupils, in particular, underachieving groups and pupils with EAL and SEN. 

Professional Skills • An outstanding classroom practitioner. 
• Highly motivated and inspirational in the classroom. 
• Exceptional practitioner and leader. 
• Good ICT knowledge and skills relating to class teaching, able to 

demonstrate the effective use of ICT to enhance the learning and 
teaching. 

• Must be able to plan/support teaching staff for lessons effective for all the 
pupils in a class, setting clear learning objectives and differentiating 
effectively. 

• Excellent relationships with pupils, teaching and non-teaching staff, 
parents/carers, other professionals and the wider community. 

• Competent at record keeping of pupil progress. 
• Competent in supporting, mentoring and coaching other staff members. 
• Commitment to equal opportunities, safeguarding and the education of the 

whole child. 
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